In Class Exercise Applying Constructs Across Theories of Behavior/Behavior Change PER Worksheet and Theoretical Domains Framework
Adithya Cattamanchi/Margaret Handley
We will be working in two groups. Each group will apply the PER worksheet or the TDF interview guide to provide a concrete strategy for the problem proposed. One group will focus on TB in an outpatient clinic setting and the other on implementing sepsis prevention guidelines in the ER at a San Francisco-based teaching hospital, possibly the VA.  You will have 40 minutes to work on the case study as a group separately and then we will come back together and have 20 minutes to discuss at the end. 

CASE STUDY 1.  You are working in a clinic in South Africa, which has one of the highest rates of tuberculosis (TB) in the world. You are concerned that your clinic is doing a poor job of identifying and evaluating tuberculosis (TB) suspects. International guidelines recommend that: 1) all persons with cough for two or more weeks be considered TB suspects; 2) TB suspects should have at least two sputum smears examined for TB; and 3) any person with a positive sputum smear exam should be started on 4-drug therapy for TB. Through a few discussions with your staff they identify several factors that may affect TB suspect evaluation: 
a) Staff report that they have not received any updated CME on which patients should be evaluated for TB. They only send patients to the lab when they feel strongly that someone has TB.

b) Staff complain that they do not know how well or poorly they are doing with respect to following guidelines for evaluating TB suspects. Staff meetings to discuss problems in the clinic have not been happening.

c) Staff think that patients have a hard time coming back to provide multiple sputum specimens for TB evaluation. Many patients also fail to come back to collect their results, and the clinic does not have resources to trace patients in the community.
Case Study 2: You are being asked to help the hospital you work in to create a pilot program for a new campaign, called, “Surviving sepsis”, which is for getting new guidelines into the ER. The guideline components are as follows:
1.       Recognize patients with potential sepsis (SIRS criteria + suspicion of infection)
2.       Administer antibiotics within one hour
3.       Administer 2L of fluids
4.       Check lactate
PREPARE FOR DISCUSSION
You just found out you can get some pilot funds to do a short descriptive study of providers in one of these settings, under another project’s CHR, and now need a plan on what you would present for this pilot project that would direct your larger intervention development. You are thinking about a survey of providers to help figure out how to improve adherence to one of these guidelines. One of your IDS colleagues suggests you provide a theoretical basis for your study and describe general areas for items you would include in a survey for providers. 

TB Case Study Group
· Develop a TDF-based questionnaire (using Table 1 from Michie 2005 paper as a guide) to guide development of an intervention to improve TB evaluation

· Propose an explanatory model for TB guideline adherence. Which domains do you think may be most relevant and how do these relate to elements of the following theories: Health Belief Model, Theory of Planned Behavior or Social Cognitive Theory?

Sepsis Guideline Adoption Study Group

· How would you draw from the theories you have explored in class to date to better understand the problems in the ER that may interfere with adoption of these new guidelines? :  Health Belief Model, Theory of Planned Behavior or Social Cognitive Theory?

· Using the PER Worksheet, and Table 1 in particular, how would you develop an in-depth interview guide of ER staff, using the predisposing, enabling and reinforcing constructs?
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